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Workplace violence.
 Workplace violence is not a current event, but it has received a lot of sensations from the media whenever a violent incident occurs at work. Arguably, an unwritten abuse is a type of workplace violence which does not leave a visible mark. Copeland & Henry (2017), examined that, the intensity of workplace violence has skyrocketed in the nursing profession. Workplace violence is a challenge to nurses in that it brings about negative emotions which reduces nurses’ productivity, minimizes morale, encourages medication defaults, encourages absenteeism and reduces the overall satisfaction attained from the nursing profession. Additionally, workplace violence in nursing profession creates a hostile working environment and this negatively damages organization culture as well as deteriorating organization reputation to its customers. 
To cope with workplace violence in the healthcare setting, we would adopt the Occupation Safe Health Act and implement its processes and follows. 
· Controlling commitment as well as nurse participation. According to Siu, (2017), managers should intervene by prioritizing workplace violence prevention tactics, formulating goals and objectives, appointing leaders who are capable of imposing changes and also providing enough resources and support nurses. This would commit nurses to communicate their issues openly and thus reduce burnout at work.
· Analyzing work and identifying risks. We would formulate processes and procedures in the workplace to constantly detect and evaluate the risks and hence provide the basis for control.
· Risk prevention control. We would outline procedures, processes and programs which should be implemented to manage workplace violence through violence prevention goals.
· In-service training. We would consider safety and health training for the nursing staff to equip them with accurate knowledge on how to recognize and mitigate emergent hazards.
· Program evaluation. We would effectively evaluate cases of violence, evaluate the intervention practices, outline needs for training and establish solution mechanism. This would also generate the basis for deficiency identification and chances for development.
The most appropriate practices to be considered for solving workplace violence in nursing is HealthCare hazard research and education. Healthcare research would generate understanding the most violent areas in the nursing profession. Education will acquaint the nurses on how to intervene the violent actions and establish an enabling working environment.
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